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 “At Grennan College we promote a caring environment where each individual is 

cherished, and where mutual respect and dignity are valued.”  

  

This statement underpins the anti-bullying policy, particularly taking cognisance of this development of 

mutual respect, dignity with members of the whole school community and all students being valued.  

Under the Code of Behaviour of Grennan College, it is stated that Bullying and Bullying behaviour in 

any form will not be tolerated. 

 

Introduction:  

This policy addresses bullying behaviour, harassment & sexual harassment. It also addresses the issues 

of Cyberbullying (Internet usage & mobile phones).  – see Acceptable Usage Policy. It aims to address 

issues related to bullying of students but it also applies to teaching, other school staff, parents/guardians 

and others insofar as measures under the policy relate to them. 

 

 As employers, the school management (Kilkenny & Carlow ETB) must comply with the Employment 

Equality Act 1998 & 2004 and in this regard should have an anti-bullying/anti -harassment policy in 

place for staff. 

 

1. Rational for Policy 

• Bullying is a priority issue identified by the staff, students and parents of the school. 
 

• Under Section 23 of the Education Welfare Act 2000.  The guidelines specify that the anti-

bullying policy “should be an integral part of a written code of behaviour and discipline in all 

schools”. 
 

• Schools also have obligations in relation to harassment and sexual harassment under the Equal 

Status Act 2000 – 2004.  This act prohibits discrimination on nine specific grounds:-  
 

• gender, 

• marital status, 

• family status, 

• sexual orientation, 

• religion, 

• age, 

• disability, 

• race 

• members of the Travelling Community. 

 

 It also prohibits harassment (of students and staff) on all the discriminatory grounds.  This includes 

harassment of students by principals, teachers or anyone in a position of responsibility in the school.  

Correspondingly the harassment and bullying of teachers/staff in class, school or outside of school 

grounds and school time.   
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2. Goals of Anti-Bullying Policy 

• To create a school ethos which encourages students to disclose and discuss incidents of bullying 

behaviour. 

• To raise awareness of bullying as an unacceptable form of behaviour with school management, 

teachers, students and parents/guardians. 

• To create a school ethos that acknowledges, accommodates and respects a diversity of students 

according to the nine grounds covered by equality legislation. 

• To ensure the school’s S.P.H.E. program raises awareness of the factors associated with 

bullying behaviour and develops appropriate knowledge, skills and behaviour. 

• To take practical action to prevent incidents of bullying behaviour eg., to ensure comprehensive 

supervision and monitoring measures through which all areas of school activity are kept under 

observation. 

• To develop procedures for reporting and recording incidents of bullying behaviour (as required 

under Child Protection reporting procedures). 

• To develop procedures for investigating and dealing with incidents of bullying behaviour. 

• To develop a programme of support for those affected by bullying behaviour and those involved 

in bullying behaviour. 

• To work with and through various local agencies in countering all forms of bullying and anti-

social behaviour. 

3. Policy Content. 

3.1    What is bullying? 

Bullying: is defined for the purposes of this policy as: repeated aggression conducted by an 

individual or a group against an individual(s) – such as aggressive behaviour, verbal, 

psychological or physical.  It also includes harassment / sexual harassment as defined below. 

 
Harassment: Any form or unwanted conduct in relation to any of the nine grounds in equality 

legislation that the purpose or effect of violating a person’s dignity and creating an intimidating, 

hostile or degrading / offensive environment for the victim. 

 

Sexual Harassment: Any form of unwanted verbal, non-verbal or physical conduct of a sexual 

nature that has the purpose or effect of violating a person’s dignity and creating an intimidating, 

hostile, degrading or offensive environment for the victim. 

 

The nine grounds are: gender, marital status, family status, age, disability, sexual orientation, 

race, religion and membership of the Travelling Community. 
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3.2    Types of behaviour which may constitute bullying: (this list is not conclusive) 

• Physical aggression  

• Damage to property 

• Extortion 

• Intimidation 

• Gestures 

• Silent telephone/mobile calls 

• Abusive telephone/mobile calls 

• Abusive/derogatory text messages 

• Abusive e-mail / website messages 

• Production, display, circulation of written words, pictures or other materials aimed at 

intimidating another person (hard copy or through social media). 

• Isolation and exclusion 

• Harassment based on any of the nine grounds in equality legislation 

• Name calling 

• Slagging 

• A combination of any types of listed above 

• Anonymous notes/letters. 

 

4. Prevention of Bullying Behaviour 

Prevention being better than cure, the school recognises that it is not sufficient to discipline students 

involved and support the victim.  The school through both its S.P.H.E. programme and its mission 

statement seeks to raise awareness of bullying and promote the individual dignity of each person.  A 

number of other measures may prevent the issue of bullying in the first place. 

 

4.1    Anti-bullying Code to be included in Code of Behaviour.   

This can send a clear message about bullying by setting down: 

• What the school is doing to prevent behaviour? 

• What students can do? 

• What staff can do? 

• Who to contact in the event of a problem? 

• How incidents are handled? 

This Anti-bullying Code will be published in school journals / diary and promoted by the student 

council. 

 
4.2    Supervision and Monitoring 
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The school management have organised a supervision rota for all breaks ie.  breaktime, 

lunchtime, before and after school which aims to provide adequate supervision both inside and 

outside the school.  This also includes help of non-teaching staff. 

 

The ‘Cara’ or buddy system can be used to good effect whereby senior students take a first-year 

student under their wing so to speak and help out/report problems such as bullying to teachers. 

 

Student Council will have input to the policy and will be expected to support the initiative.  Staff 

will have input and will lead the policy/program by reading through the contents with the Student 

Council.  

 

4.3    I C T Usage: - 

With regard to ‘cyber-bullying’ the computer room may not be used except when under the 

supervision of a teacher.  The school management has a log on each computer to monitor its usage 

by students and students have been instructed to use only approved class accounts for e-mail 

purposes.  Students are forbidden to access chat rooms, social network sites, discussion forums, 

messaging to other electronic communication forums, apart from those approved by the school. 
(Refer to Acceptable Usage Policy) 

 

4.4    Inclusion in the Curriculum: - 

The anti-bullying policy is supported through the Junior Certificate S.P.H.E. & Well Being 

programmes and also through the informal curriculum by promoting equality and the dignity of 

each individual as outlined by the school mission statement. 

 

4.5    Involvement of Parents: - 

It is hoped that parents/guardians promote a consistent message against bullying and acceptable 

behaviour to their children.   

If parents require help or assistance with regard to any aspect of bullying, they need only to contact 

the school to discuss the matter.  Parents are advised via communication from the school how to 

find further information on the issues of bullying by accessing the websites listed below and in 

the student journal.  

https://www.education.ie/en/Parents/Information/Bullying-Procedures/Bullying-Information-for-

Parents-and-Students.html 

https://www.pdsttechnologyineducation.ie/en/Good-Practice/Internet-Safety/ 

https://www.schooldays.ie/articles/bullying 

https://www.citizensinformation.ie/en/education/primary_and_post_primary_education/attendan

ce_and_discipline_in_schools/bullying_in_schools_in_ireland.html 

https://www.tusla.ie/uploads/content/Parents_Coping_with_Bullying_d3.pdf 

 

  

https://www.education.ie/en/Parents/Information/Bullying-Procedures/Bullying-Information-for-Parents-and-Students.html
https://www.education.ie/en/Parents/Information/Bullying-Procedures/Bullying-Information-for-Parents-and-Students.html
https://www.pdsttechnologyineducation.ie/en/Good-Practice/Internet-Safety/
https://www.schooldays.ie/articles/bullying
https://www.citizensinformation.ie/en/education/primary_and_post_primary_education/attendance_and_discipline_in_schools/bullying_in_schools_in_ireland.html
https://www.citizensinformation.ie/en/education/primary_and_post_primary_education/attendance_and_discipline_in_schools/bullying_in_schools_in_ireland.html
https://www.tusla.ie/uploads/content/Parents_Coping_with_Bullying_d3.pdf
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5. Principles of Best Practice 

In accordance with the requirements of the Education (Welfare) Act 2000 and the code of behaviour 

guidelines issued by the NEWB, the Board of Management of Grennan College has adopted the 

following anti-bullying policy within the framework of the school’s overall code of behaviour. This 

policy fully complies with the requirements of the Anti-Bullying Procedures for Primary and Post-

Primary Schools which were published in September 2013 and also the CL 0033/2021 “Arrangements 

for Inspectorate Engagement with Post-Primary Schools and Centers for Education 2021/2022 

School Year”. 

 

The Board of Management recognises the very serious nature of bullying and the negative impact that 

it can have on the lives of pupils and all staff and is therefore fully committed to the following key 

principles of best practice in preventing and tackling bullying behaviour:  

 

• A positive school culture and climate which- 

• is welcoming of difference and diversity and is based on inclusivity;  

• encourages pupils to disclose and discuss incidents of bullying behaviour in a non-

threatening environment; and 

• promotes respectful relationships across the school community; 

• Effective leadership;  

• A school-wide approach; 

• A shared understanding of what bullying is and its impact; 

• Implementation of education and prevention strategies (including awareness raising 

measures) that- 

• build empathy, respect and resilience in pupils; 

• explicitly address the issues of cyber-bullying and identity-based bullying including in 

particular, homophobic and transphobic bullying. 

• Effective supervision and monitoring of pupils; 

• Supports for staff; 

• Consistent recording, investigation and follow up of bullying behaviour (including use of 

established intervention strategies);  

• On-going evaluation of the effectiveness of the anti-bullying policy. 
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In accordance with the Anti-Bullying Procedures for Primary and Post-Primary Schools bullying is 

defined as follows: 
 

“Bullying is unwanted negative behaviour, verbal, psychological or physical 

conducted, by an individual or group against another person (or persons) and 

which is repeated over time.” 
 

The following types of bullying behaviour are included in the definition of bullying: 
 

• deliberate exclusion, malicious gossip and other forms of relational bullying,  

• cyber-bullying and  

• identity-based bullying such as homophobic bullying, racist bullying, bullying based on a 

person’s membership of the Traveller community, religion and bullying of those with disabilities 

or special educational needs. 

Isolated or once-off incidents of intentional negative behaviour, including a once-off offensive or hurtful 

text message or other private messaging, do not fall within the definition of bullying and should be dealt 

with, as appropriate, in accordance with the school’s code of behaviour.  

However, in the context of this policy, placing a once-off offensive or hurtful public message, image or 

statement on a social network site or other public forum where that message, image or statement can be 

viewed and/or repeated by other people will be regarded as bullying behaviour.   

Negative behaviour that does not meet this definition of bullying will be dealt with in accordance with 

the school’s code of behaviour.  

Additional information on different types of bullying is set out in Section 2 of the Anti-Bullying 

Procedures for Primary and Post-Primary Schools.  

 

6. Investigating Bullying 

The relevant teacher(s) for investigating and dealing with bullying is (are) as follows:  In the case where 

a student(s) is being bullied he/she should be able to approach the following people. 

 

• Class Tutor, Year Head and/or Guidance Counsellor. 

• Any member of staff with whom the student feels comfortable. 

• Through the Student Council 

• A member of the Care Team. 

• Principal or Deputy Principal. 
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A student should feel comfortable reporting a bullying incident by using one, or any, of the following 

approaches: 

• Directly approaching a teacher at an appropriate time. e.g. after class, break/lunch time. 

• Handing up a note with homework or at registration time, 

• A student could address a specific member of the team if they felt more comfortable. 

• Getting a parent to contact the school by ringing the class tutor / care team member or emailing 

either. 

• Participating in a survey/questionnaire twice a year (mid Oct – mid Nov and mid Feb – mid 

March) to all students - to be administered by the Class Tutor. 

7. Education and Prevention Strategies 

The education and prevention strategies (including strategies specifically aimed at cyber- bullying and 

identity-based bullying including in particular, homophobic and transphobic bullying) that will be used 

by the school are as follows: 

 

The policy addresses bullying behaviour, harassment and sexual harassment.  While it primarily 

addresses issues related to bullying of students, it applies also to teaching and other school staff, 

parents/guardians and others insofar as measures under the policy relate to them. 

The policy applies: 

• During school time (including breaks) 

• Going to and from school 

• During school tours 

• During extra-curricular activities 

• To any behaviour of a bullying nature (outside school) which seriously (or potentially) impacts 

on a students’ participation in school and / or where the matter relates to the school’s duty of 

care of a student. 

Actions to prevent bullying: 

• Our Anti-Bullying Policy is an integral part of Grennan College’s Code of Behaviour.  

• Everyone in Grennan College has a duty to look out for any behaviour which can be deemed 

bullying (from list above). This includes parents/guardians and the wider school community. 

• Class tutors can remind students regularly of affects of Bullying. 

• Supervision and monitoring of students behaviour, including lockers, yard, corridors and areas 

with access to computers. 

• Inclusion in the Curriculum – create awareness in a wide range of subjects. 

• Teacher training for all staff. 
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• Development of the Anti-Bullying Charter for all classrooms. 

• The school will address the attitudes of bullying within the school community through the 

administering of surveys/questionnaires to all class groups (by class tutors) when deemed 

necessary.  

• A series of events will be organised, relating to raising awareness of bullying, during the school 

year. 

8. Links to Other Policies and to Curriculum Delivery. 

This policy is consistent with other policies in Grennan College and Kilkenny & Carlow ETB; 

• Code of Behaviour 

• Child Protection 

• Equality 

• Internet Safety: Acceptable Use Policy 

• Health and Safety 

• SPHE/RSE 

• Guidance 

• Learning Support 

• Admissions Policy 

• Induction for New Staff 

• Dignity in the Workplace 

This policy links to the following Curriculum areas: 

• SPHE: the issue of bullying dealt within each of three years of Junior Cycle SPHE 

• The Cool School anti-bullying lessons could be taught by subject teachers and Class Tutors 

during an induction period (1st Years) and or a school wide Anti-Bullying Week. e.g. CSPE 

(Human Rights), English (personal accounts), PE (Q of sporting exclusion) 

• 1st Year Summer Camp (3 day induction to the school) 

• The Well Being Programme 

• Friends Programme 

• Other links could include 

• Transition Year 

• LCVP 

• Tutor Time 

• Monthly assembly 

• Anti-Bullying Week. 



Grennan College / Coláiste an Ghrianáin                                                                                          Anti-Bullying Policy 
 

Bord Oideachais agus Oiliúna Chill Chainnigh agus Cheatharlaigh 

Kilkenny and Carlow Education & Training Board 11 

• Restorative Model eg Questionnaire; Survey, Teachers Observation form/Referral form; 

Code of Behaviour. 

9. Procedures for Investigation 

The school’s procedures for investigation, follow-up and recording of bullying behaviour and the 

established intervention strategies used by the school for dealing with cases of bullying behaviour are 

as follows: 

Noting and Recording Incidents of Bullying:  

• All reported incidents of bullying to be noted on the Bullying Report form 

• Bullying Report form to be filled in by the teacher to whom it was reported 

• Forms to be given to the Year Head, Principal or Deputy Principal 

• Year Head will be responsible for keeping and maintaining files in the cabinet in the Year Head 

room 

• Access to the cabinet to be restricted to the Year Head, Principal, Deputy Principal and the 

Guidance Counsellor. 

• Files are to be kept in the filing cabinet for 5 years after the student leaves the school  

Dealing with reported Incidents of bullying 

• The principle of consultation applies across all measures here. 

• The procedures for noting and recording as outlined above will apply. 

• The rights of all students will be respected and a fair hearing will be given to all students. 

• Staff will be aware that allegations of bullying need to be fully investigated before action is 

taken. 
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1. Initial steps to be taken following a report or disclosure of bullying behaviour 

Action taken by Procedure Support and/or sanction  

may include 

Any class or subject teacher 

 

 

 

 

Year Head, Principal or 

Deputy Principal 

 

 

 

 

 

 

 

 

 

 

Principal (as Secretary to the 

Board of Management) 

Listen to each of the reporting 

student(s) involved, record 

data and pass on to the Year 

Head 

 

Speak to relevant student(s) 

and/or interview the class 

using the 

Survey/Questionnaire (see 

appendix) 

 

Keep a record. 

 

Follow up progress with all 

parties involved and monitor 

the situation. 

 

All reports of bullying must be 

reported to the Board of 

Management as part of the CPI 

report. 

 

 

 

 

 

*Serious talk with the 

student(s) 

*Verbal warning. 

*Any issues at this stage 

should be followed up in a 

compassionate and non-

confrontational way. 

*Outline a fair and mutually 

agreed outcome 

*Activation of the Cara system 

  for 1st Years. 

 

2. Subsequent incidents/reports of bullying 

Action taken by Procedure Support and/or sanction may 

include 

Any teacher, Year Head, 

Deputy Principal and/or 

Principal may be involved 

 

Incident should be investigated 

by the Year 

Head/Principal/Deputy 

Principal using the Restorative 

model. (See appendix) 

 

Parents of students involved 

should be contacted. 

Keep a record. 

Class Tutor and Staff to 

monitor progress with all 

parties 

*Serious talk with the student  

*Second verbal warning 

Any sanctions imposed are the 

responsibility of the 

Principal/Deputy Principal in 

consultation with the Year 

Head and will be applied as 

per the Code of Conduct (See 

Appendix) 

*All Staff to monitor 

behaviour 

 

 

 

3. Where bullying behaviour persists / serious incidents of bullying 
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Action taken by Procedure Support and/or Sanction 

*Principal/Deputy 

Principal/Year Head involved 

*Class Tutor and Year Head 

may be involved 

 

 

*Board of Management will be 

notified at the next BOM 

meeting as part of CPI 

reporting procedures 

Parents to meet the Principal 

 

*Use Restorative approach 

where possible and appropriate 

*Feedback to Class Tutor and 

Staff. 

*Keep a Record. 

*Follow up progress to be 

monitored by the Staff, Class 

Tutor, Year Head and/or the 

Deputy Principal and Principal 

*Detention / Suspension as per 

the Code of Conduct 

*Parents to agree to a set of 

conditions for behaviour 

*Counselling offered 

*Referral to external supports 

e.g. Child Psychologist may be 

suggested 

*Structured meetings with 

student(s) involved. 

*The future of the student in 

the school will be considered if 

there is an absence of progress 

having used the restorative 

approach. 

 

• Any reported allegations of bullying/harassment between students and staff should be dealt with 

directly by the Principal. 

• In relation to staff to staff incidents, the matter should be referred directly to the Principal where 

an Incident report is to be filled out. Refer also to the TUI Grievance procedure. 

 

The school’s programme of support for working with pupils affected by bullying is as follows: 

• The victim will receive the utmost privacy and confidentiality in the initial, and subsequent, 

investigations.  They will be given the opportunity of speaking with the Guidance Counsellor and 

any member of the Care Team will be available to talk to them. 

• The school will address the attitudes of bullying within the school community through the 

administering of surveys/questionnaires to selected class groups (by class tutors) once or twice 

a year.  

• A series of events will be organised, relating to raising awareness of bullying, during the year. 

• Bullying will be incorporated into SPHE, Well Being and Guidance lessons. 

• In a case were sanctions need to be imposed, they will be enforced, as per the school’s Code of 

Conduct, by the Principal, or the Deputy Principal. 

• Following an investigated incident of bullying, Class Tutors, members of Staff and break-time 

Supervisors will monitor the behaviour of the students involved.  If deemed necessary a Class 

Tutor, or Year Head, may administer a further questionnaire, if deemed necessary. 
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• Staff will be informed of necessary developments in bullying incidents. They will be asked to 

monitor and observe the students or classes involved in specific incidents and to pass on these 

observations to the Year Head, Principal or Deputy Principal. 

• Parents or guardians will be informed of serious incidents and if necessary they may be required 

to join in the restorative based approach to resolving the issue. 

• A referral system will be in place to ensure that all incidents will be dealt with.   

 

Supervision and Monitoring of Pupils 

The Board of Management confirms that appropriate supervision and monitoring policies and practices 

are in place to both prevent and deal with bullying behaviour and to facilitate early intervention where 

possible. 

 

Prevention of Harassment 

The Board of Management confirms that the school will, in accordance with its obligations under 

equality legislation, take all such steps that are reasonably practicable to prevent the sexual harassment 

of pupils or staff or the harassment of pupils or staff on any of the nine grounds specified i.e. gender 

including transgender, civil status, family status, sexual orientation, religion, age, disability, race and 

membership of the Traveller community. 
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Appendix 1 Practical tips for building a positive school culture and climate 
The following are some practical tips for immediate actions that can be taken to help build 

a positive school culture and climate and to help prevent and tackle bullying behaviour. 
 

• Model respectful behaviour to all members of the school community at all times. 

• Explicitly teach pupils what respectful language and respectful behaviour looks like, acts like, 

sounds like and feels like in class and around the school. 

• Display key respect messages in classrooms, in assembly areas and around the school. Involve 

pupils in the development of these messages. 

• Catch them being good - notice and acknowledge desired respectful behaviour by providing 

positive attention. 

• Consistently tackle the use of discriminatory and derogatory language in the school – this 

includes homophobic and racist language and language that is belittling of pupils with a 

disability or SEN. 

• Give constructive feedback to pupils when respectful behaviour and respectful language are 

absent.  

• Have a system of encouragement and rewards to promote desired behaviour and compliance 

with the school rules and routines. 

• Explicitly teach pupils about the appropriate use of social media. 

• Positively encourage pupils to comply with the school rules on mobile phone and internet use. 

• Follow up and follow through with pupils who ignore the rules. 

• Actively involve parents and/or the Parents’ Association in awareness raising campaigns around 

social media. 

• Actively promote the right of every member of the school community to be safe and secure in 

school.  

• Highlight and explicitly teach school rules in pupil friendly language in the classroom and in 

common areas. 

• All staff can actively watch out for signs of bullying behaviour. 

• Ensure there is adequate playground/school yard/outdoor supervision. 

• School staff can get pupils to help them to identify bullying “hot spots” and “hot times” for 

bullying in the school. 

• Support the establishment and work of student councils. 

Hot spots tend to be in the playground/school yard/outdoor areas, changing rooms, 

corridors and other areas of unstructured supervision. 

Hot times again tend to be times where there is less structured supervision such as when pupils 

are in the playground/school yard or moving classrooms. 
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Appendix 2 Template for recording bullying behaviour           

1. Name of pupil being bullied and class group 
 

Name _________________________________________Class__________________ 

 

2. Name(s) and class(es) of pupil(s) engaged in bullying behaviour 

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 

 

 

3. Source of bullying concern/report  

(tick relevant box(es))* 

 4. Location of incidents  

(tick relevant box(es))* 

 

Pupil concerned  Playground  

Other Pupi  Classroom  

Parent  Corridor  

Teacher  Toilets  

Other  School Bus  

  Other  

 

5. Name of person(s) who reported the bullying concern 

 

 

 

6. Type of Bullying Behaviour (tick relevant box(es)) *  

Physical Aggression  Cyber-bullying  

Damage to Property  Intimidation  

Isolation/Exclusion   Malicious Gossip    

Name Calling  Other (specify)  

 

7.  Where behaviour is regarded as identity-based bullying, indicate the relevant category: 

Homophobic Disability/SEN 

related 

Racist Member of 

traveller 

community 

Other (specify) 

 

     

8. Brief Description of bullying behaviour and its impact  

 

 

 

 

9. Details of  actions taken  

 

 

 

 

 

Signed ______________________________ (Relevant Teacher)   Date ___________________________ 

 

Date submitted to Principal/Deputy Principal ___________________ 

* Note: The categories listed in the tables 3, 4 & 6 are suggested and schools may add to or amend these to 

suit their own circumstances. 
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Appendix 3 Checklist for annual review of the anti-bullying policy and its implementation 
The Board of Management (the Board) must undertake an annual review of the school’s anti-bullying policy 

and its implementation. The following checklist must be used for this purpose. The checklist is an aid to 

conducting this review and is not intended as an exhaustive list.  In order to complete the checklist, an 

examination and review involving both quantitative and qualitative analysis, as appropriate across the various 

elements of the implementation of the school’s anti-bullying policy will be required. 

                Yes /No 
Has the Board formally adopted an anti-bullying policy that fully complies with the 

requirements of the Anti-Bullying Procedures for Primary and Post-Primary 

Schools? 

 

Has the Board published the policy on the school website and provided a copy to the 

parents’ association? 
 

Has the Board ensured that the policy has been made available to school staff 

(including new staff)? 
 

Is the Board satisfied that school staff are sufficiently familiar with the policy and 

procedures to enable them to effectively and consistently apply the policy and 

procedures in their day to day work? 

 

Has the Board ensured that the policy has been adequately communicated to all 

pupils? 

 

 

Has the policy documented the prevention and education strategies that the school 

applies? 

 

 

Have all of the prevention and education strategies been implemented? 

 
 

Has the effectiveness of the prevention and education strategies that have been 

implemented been examined? 
 

Is the Board satisfied that all teachers are recording and dealing with incidents in 

accordance with the policy? 
 

Has the Board received and minuted the periodic summary reports of the Principal? 

 
 

Has the Board discussed how well the school is handling all reports of bullying 

including those addressed at an early stage and not therefore included in the 

Principal’s periodic report to the Board? 

 

Has the Board received any complaints from parents regarding the school’s 

handling of bullying incidents? 
 

Have any parents withdrawn their child from the school citing dissatisfaction with 

the school’s handling of a bullying situation? 
 

Have any Ombudsman for Children investigations into the school’s handling of a 

bullying case been initiated or completed? 
 

Has the data available from cases reported to the Principal (by the bullying 

recording template) been analysed to identify any issues, trends or patterns in 

bullying behaviour? 

 

Has the Board identified any aspects of the school’s policy and/or its implementation 

that require further improvement? 
 

Has the Board put in place an action plan to address any areas for improvement? 

 
 

 
Signed _____________________________________     Date ________________ 

Chairperson, Board of Management 

 

Signed _____________________________________     Date ________________ 

Principal  
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Grennan College 

Anti-Bullying  

Charter 
 

Grennan College advocates that every individual has the right to be treated with 

understanding, respect, tolerance, and in a just manner.  You must never verbally, 

physically or mentally bully students, teachers or any other persons. 

 

Grennan College will: - 

• Respect all members of our school community and their differences and unique 

contribution. 

• Take any report of bullying seriously. 

• Work with students, parents and teachers to meet the aim of eliminating bullying 

at the school through preventative and restorative work. 

• Support both victims and perpetrators of bullying through restorative justice, 

individual support and whole class teaching. 

• Keep all relevant people informed when dealing with bullying issues and working 

collaboratively to resolving any issues. 

• Encourage students to be role models and look out for others in our school 

community 

 

Grennan College students should: - 

• Respect all members of our school community and their differences and unique 

contribution. 

• Report any bullying that happens to them or others and avoid being a bystander 

or contributing to bullying behaviour. 

Appendix 4 
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• Support the school in investigating and dealing with issues of bullying accepting 

the consequences the school applies and be honest and reflective about your own 

and others’ behaviour. 

• Avoid using social media to engage in any behaviour which could cause distress 

or harm to others. 

 

Parents of Grennan College students should: - 

• Respect all members of our school community and their differences and unique 

contribution. 

• Report any bullying issues involving your own children, or others, to the school 

and avoid taking action yourself. 

• Support the school in investigating and dealing with issues of bullying accepting 

the consequences the school applies and being honest and reflective about your 

children’s behavior. 

• Monitor your children’s use of social media out of school ensuring appropriate 

use for their age and developmental stage. 
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Appendix 5: 

Schedule of Changes to Policy. 

Rev No. Description Page Date 

3 Addition of Appendix 5.  “Schedule of Changes to Policy” 

Change to cover sheet     “Revised by” 

 

21 

Cover 

 

Sept / 

20 

4 Staff will have input and will lead the policy/program by reading 

through the contents with (all students and) the Student Council.  

Underlined section removed section above removed from 

Section 4.2. 

Updating of Website for parents regarding Anti-Bullying 

information. 

Workable procedures to follow through statements made in 

Section 5 to be devised for next review.   

The addition of Year Head and Through the Student Council in 

Section 6 

Teacher training for all staff. (Needs to be implemented and 

scheduled for regular Training) Section 7 

Restorative Model eg Questionnaire; Survey, Teachers 

Observation form/Referral form; Code of Behaviour.  This will 

need to be reviewed and implemented.  Section 8 

All reported incidents of bullying to be noted on the Bullying 

Report form or e-mail (added).  Section 9 

Activation of the Cara system for 1st Years (added) 1.Initial 

Steps taken. 

Class Tutor and Staff to monitor progress with all parties (this is 

not happening, needs to be clarified for next review)  

2. Subsequent incidents/reports of bullying 

“Pastoral” removed to pastoral care team 

The school will address the attitudes of bullying within the 

school community through the administering of 

surveys/questionnaires to selected class groups (by class tutors) 

once or twice a year. (Underlined words added or modified to 

sentence.  The school programme:- 

6 

 

 

 

6 

 

7 

 

8 

 

10 

 

11 

 

 

11 

 

12 

 

12 

 

13 

 

13 

 

 

 

13 

Nov / 

20 
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“Staff informed of developments in Bullying incidents” and “A 

referral system” need to be a reviewed for next review of Policy 

 

“Have a system of encouragement and rewards to promote 

desired behaviour and compliance with the school rules and 

routines” This needs to be devised and implemented for next 

review of Policy.  Appendix 1 

 

 

14 

 

 

15 

5 Rational for Policy.  Correspondingly the harassment and 

bullying of teachers/staff in class, school or outside of school 

grounds and school time. 

Principles of Best Practice.  CL 0033/2021 

 

Correspondingly the harassment and bullying of teachers/staff in 

class, school or outside of school grounds and school time 

Insertion of the word “religion”. 

 

10. Principles of Best Practice 

The addition of “and all staff” to the paragraph. 

 

Consistent recording, investigation and follow up of bullying 

behaviour (including use of established intervention strategies);  

 

On-going evaluation of the effectiveness of the anti-bullying 

policy.  (Who carries out these 2 Statements) 

 

The addition of “religion” to the paragraph 

 

Support and/or Sanction 

The future of the student in the school will be considered if there 

is an absence of progress having used the restorative approach. 

 

 

 

3 

 

 

5 

 

6 

 

 

 

7 

 

 

 

 

 

 

 

 

8 

 

13 

 

 

 

Sept / 

21 

  

 

  

  

 

  

 

 

 


